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POLICY 

Le’Chris management team and employees will avoid functioning in any way that presents a 
conflict of interest to the individuals we serve.   

PROCEDURE 

A conflict of interest is a situation in which the staff member has interests that significantly 

threaten their role and/or responsibilities for Le’Chris.  By virtue of their profession, the 

Le’Chris staff member is in the position of using their judgment to ensure they do not put 

the client at risk or damage the reputation of the company.  A dual role for a Le’Chris client 

may need to be avoided.  Financial gain through a dual role is another form of conflict of 

interest.  Examples are given below. 

Examples of conflict of interest would be: 

 Being obligated to parties other than your client -- for example another client  

 A physician signing a service order for a client to receive services from a company he 

owns, even though the client does not need the service 

 Having an interest in your client that conflicts with clinical obligations -- for example 

hidden sexual feelings toward a client  

 Having a secondary agenda that interferes with treatment -- for example selling 

items to a client, or using information the client possesses 

 The PSR gives a contract for food service to the PSR Director’s spouse  

Employees will refrain from taking on a professional role when personal, professional, legal, 
financial, or other interests or relationships could reasonably be expected to:  

 Impair their objectivity, competence, or effectiveness in performing their functions as 

employees   

 Expose the person or organization with whom the professional relationship exists to 

face harm or exploitation. 

 Serve in a dual role that provides personal, financial gain at the expense of a client’s 
well being. 

Conflict of interest is also covered under the ethical guidelines in the Personnel Manual as 

well as under the Corporate Ethics Code.   Any and all issues regarding conflict of interest 

will be made known to the Governing Body, which are the owners of LeChris.  The owners, 

as part of their annual meeting, will certify that they have not been a party to any activity 

that provides them personal gain to the detriment to the safety or wellbeing of the clients 
we serve.   

 


